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Carole Callard

“Won the NGS Award. She’s an excellent
librarian, but her peers don’t give her credit. She
still trusts her co-workers.”

Susan Chinault

“Encourages us to do more than we normally do.”

Bob Christensen

“Bob, as architectural historian, spends
considerable personal time wandering the state
looking for and inquiring about historic resources.
This provides for the creation of excellent
national register nominations from the state and a
wealth of knowledge that is readily shared with
all interested.”
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Sandra Clark

“You’re awesome!”

“She is very open and honest with us. She is a
great boss.”

“She’s inspiring, positive, shows respect and
includes her staff in decisions.”

“She goes the extra mile, is pleasant to work with
and takes pride and excellence in her work. We
have a GREAT team!”
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Brian Conway

“Treats people fairly. Takes pride in agency
work. Includes staff as part of the ‘team.”
Respectful of others. Recognizes others ‘worth’
to the agency. Gives credit where credit is due.”

“Hard worker in building staff team/willing to
“team” outside agency.”

“Values your input and ideas, expresses genuine
sincerity, and appreciates vocally other peoples’
contributions. Honesty in everything he does.”
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Daniel Cook

“By being the person he is.”

Susan Cooper

“Does really good work and is always ready to
provide assistance, research, and help others in
spite of own workload.”

“Even when things are not going well she always
gives everything to the work, always tries to help
others with her expertise.”
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“Shows integrity”

Chris Dancisak

“He is very willing to work with his HAL
colleagues to achieve a common goal, he always
follows through and includes others in his
communications and plans. He is committed to
excellent service to internal and external
customers.”

Kevin Decker

“Helpful, supportive, friendly.”
“Compliments others. Very considerate to
public.”
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Diane Donham

“She provides excellent internal and external
customer service, is a team player and great to
work with.”

Kevin Driedger

“Is open to suggestions and offers advice. He is
furthering his education. He is quite
knowledgeable about his job.

Brent Duncan

“Lets us know when system upgrades and repairs
are coming, and he keeps the system running.”
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“She is always willing to go the extra mile with a
smile.”

“She goes the extra mile, is pleasant to work with
and takes pride and excellence in her work. We
have a GREAT team!”

Mary Beth Estrada

“She goes the extra mile, is pleasant to work with
and takes pride and excellence in her work. We
have a GREAT team!”
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“He models great work habits.”

Jim Evans

“He 1s fair and honest with all of the employees
under him and doesn’t show favoritism.”
“Fairness. Values employees.”

“Values your input and ideas, expresses genuine
sincerity, and appreciates vocally other peoples’
contributions. Honesty in everything he does.”

Tom Friggens
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Deb Gearhart

“We’re learning how to communicate to each
other and that’s AWESOME!”

“Recognizes employee contributions and
accomplishments and encourages professional
growth.”

Elaine Harrison

-“She appreciates good work and lets you know
and 1s happy to share praise she’s heard on your
behalf. She’s encouraging in that she likes to find
projects to make you feel useful and included.
She also has just a TON of common sense and
applies it liberally.”

-“Tries to work with the team, gives excellent
service, inclusive to their action, and has strong
sense of integrity.”

-““Acts with integrity, kindness, ethics, excellence
and inclusion. She, simply put, is good.”




